
FOR YOUNG
ANTI-RACISM
LEADERS:

#BLM
A collection of resources designed to

take the pressure off BIPOC to educate
the White community and succinctly
help young activists do their part in

enhancing the anti-racism movement,
imperfectly curated by GRLKND.



#BLM

WORDS FROM
A HUMAN:

Hello fellow human,

 

Thanks for taking the time to read this. I'm

going to draw the conclusion that you're here

because your heart is with the #BLM

movement, but are perhaps looking for some

extra education or self-awareness around

the anti-racism agenda and/or actionable

steps to take from here. As you know, silence

is deafening. While personally, I am white

and will be actively  leaving space for the

voices that matter, I feel it is my duty to act

as a bridge, during a time that requires

collective consciousness and growth. It is not

the BIPOC (Black, Indigenous, People of

Colour)'s role to educate us or support our

growth, it is ours, and we have work to do.

GRLKND Org
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WHAT WE'RE
FIGHTING FOR:

 

 

Why is being silent or neutral right now unhelpful?

 

What does systemic oppression (unequal treatment) look

like to me, VS someone of BIPOC?

 

In what ways do I align with individual racism (believing

yourself to be superior to others of different coloured skin)

or support structural racism (resources, power, and

opportunities are being distributed to benefit non-BIPOC)?

It’s not white vs black, it’s us vs racism. It’s love vs

hate. It’s human rights vs inequality, globally.

‘Injustice anywhere is a threat to justice

everywhere.’ - MLK

THOUGHT/ CONVO/ JOURNAL PROMPTS

#1:
#2:
#3:
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Where am I able to identify systemic bias and racism (eg.

why is there such a large gap in education stats, why is

there such a contrast between incarcerated black and

white populations, why is their less BIPOC representation

in the media)?

 

How can I evaluate these discrepancies in my own life and

help others recognize them in theirs? Is there anything I

can do to help right these wrongs?

 #BLM

WHAT WE'RE
FIGHTING FOR:

Equality will only work and

CAN only work when we all

start from an equal position.

But how do we get there?

Equity is the tool to get us

there. Equity is giving people

what they need to have equal

opportunities and outcomes." 

- @thepeachykeenspeechie

THOUGHT/ CONVO/ JOURNAL PROMPTS

#1:

#2:
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UNDERSTANDING
PRIVILEGE:

In what ways do I experience racial privilege in my life?

*(For help, see some checklist items on next page)

 

How can I seperate/ de-centre my personal experience

from anti-racist conversations or messages, as a non-

BIPOC?

 

How does it make me feel to admit my past ignorance on

the topic and how can these feelings help me grow?

*(Enlightenment can be painful, awkward and

uncomfortable, but necessary and dutiful)

 

It's okay for me to feel guilt, sadness, or shame, but how

can I benefit from sitting with it, integrating these feelings

and negative emotions, and leveredging them into action?

Active Anti-Racism Leadership

PRIVILEGE |ˈprɪvɪlɪdʒ|  noun: a special right,

advantage, or immunity granted or available only to

a particular person or group

THOUGHT/ CONVO/ JOURNAL PROMPTS

#1:
#2:

#3:

#4:



#BLM

UNDERSTANDING
PRIVILEGE:

Take the Implicit Association Test (Google it) to measure

subconscious attitudes and beliefs that you may not be

able to report on yourself. 

 

Use this privilege checklist to aid your internal/external

discussions and thought patterns around privilege:

Active Anti-Racism Leadership

#1:

#2:

WWW.RACIALEQUITYTOOLS.ORG



#BLM

STATE OF
BEING:

Active Anti-Racism Leadership

Firstly, how can I be an active listener for the BIPOC community?

 

What does active allyship mean to me in moment-by-moment,

day by day? 

 

What gratification do I think I need (feel seen, thanked or feel like

I've checked off a duty on my checklist)? And what can I do to

diminish any of these needs for gratification?

 

How does conversation with trusted peers and family, education

and other resources help me do allyship to the best of my ability?

 

Why is it okay to sometimes get it wrong and how do I accept

and apologize graciously? 

 

*(The collective goal is to actively dismantle systematic racism

(definition on Page 3), but we need to actually do the

uncomfortable, difficult work as individuals too)!

State of being Anti-Racist & For Equality:

Complacent ally vs Active ally. (Nobody is a perfect

ally, but action is better than perfection).

Hopelessness, silence or unwillingness is not helpful!

THOUGHT/ CONVO/ JOURNAL PROMPTS

#1:
#2:
#3:

#4:
#5:



#BLM

DOING 
THE WORK:

Active Anti-Racism Leadership

While I recognize I will never understand, how can I cultivate

empathy for the oppressed?

 

What are my values? How do I align with these with #BLM?

 

How can I work on dismantling any internal beliefs and

internalized white supremacy or race-phobias?

 

Understanding that solidarity and activism have existed long

before us, how will I gain a better idea of society’s progress, not

just in America, but in my own backyard (if not US-based)?

 

How can I diffuse unproductive and unhelpful thoughts (that will

inevitably arise)? What we do with them is what matters!

 

What might processing any grief look like for me? Do I require

the support of mental health professionals? (See page 14)

 

How can I make investments (in space, money, time, power) to

create more safe spaces for BIPOC?

 

*Understand that this work (done by not leaning on 

BIPOC), does not erase any white priveledge.

INWARD REFLECTION:

Taking responsibility for

turning within to have

important self-

conversation.

#1:
#2:
#3:
#4:

#5:
#6:
#7:
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DOING 
THE WORK:

Active Anti-Racism Leadership

How can I elevate the voices of the oppressed?

 

How can I prime myself to stay open to feedback and

constructive criticism from BIPOC (but not ask for/ expect it)?

 

How will I curate my consumption and re-organize my resources

(who you follow on Instagram, who you interact with IRL, who

you give your money to, who/what you spend your time and skills

on)?

 

What actions can I take when I come across cyber-racism? 

 

Why is it important that I do not repost traumatizing videos, or

take away space from the oppressed to grieve?

 

How can I pressure my elected officials to review unjust policies

and support meaningful legislation? 

 

How can I publicly and safely advocate against police brutality

and other sentiment of #BLM?

OUTWARDS ACTION:

Taking responsibility

for your space,

consumption and

output.

#1:
#2:
#3:

#4:
#5:
#6:
#7:
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DOING 
THE WORK:

Active Anti-Racism Leadership

EXAMPLES OF RACIST BEHAVIOUR

WWW.THECONSCIOUSKID.ORG

OUTWARDS ACTION:

Taking responsibility

for your space,

consumption and

output.



#BLM

DOING 
THE WORK:

Assume racism is everywhere, every day.

 

Notice who is the center of attention and who is the center

of power.

 

Notice how racism is denied, minimized, and justified.

 

Find resources that help you understand the connections

between racism, economic, issues, sexism, and other forms of

injustice.

 

Take a stand against injustice in the best ways you can.

 

Support the leadership of BIPOC.

 

Don’t do it alone. You will not end racism by yourself. 

 

Talk with your family, peers, colleagues and others about

racism, using conversation starters like the ones in this packet.

Active Anti-Racism Leadership

BASIC TACTICS TOOLKIT FOR ALLIES:

WWW.RACIALEQUITYTOOLS.ORG
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LEADER-
SHIP:

Active Anti-Racism Leadership

Who is my support network that I can turn to for assistance in my

growth and leadership of anti-racist activism?

 

What can I do personally to help educate and supporting others'

anti-racism growth?

 

How can I use the same questions I've been asking myself to

intentionally and mindfully initiative productive conversation?

 

What are some spaces I can initiative this conversation?

 

How will I spot, acknowledge and shut down racism in peers?

 

How can I encourage others to take responsibility for white or

white passing privilege and their anti-racism values?

 

How can I help others diffuse unproductive and unhelpful

thoughts?

 

How can I be a bridge in this space instead of a voice?

"I am a young activist

doing my part to

enhance the anti-

racism movement"

#1:
#2:
#3:
#4:
#5:
#6:
#7:

THOUGHT/ CONVO/ JOURNAL PROMPTS

#8:
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LEADER-
SHIP:

Active Anti-Racism Leadership

"When people in your immediate circle express anti-

black or racist sentiments, speaking back is one

way to take meaningful action. Speaking back is

honouring your boundaries and values."

- @jordanpickellcounselling



STRENGTH
IN REST:

Active Anti-Racism Leadership

So, in order to secure basic Human Needs for the oppressed,

we need to face the momentary absence of our own with

strength and resilience and self-care:

HOW TO FEEL BETTER TO ACT BETTER

"Your  desire to return to 'normal' is a completely

valid trauma response to the loss of safety that

comes from rapid change and instability."

 

However, "Black folx can't even fathom securing

Safety Needs because we have denied them the

basic, human, Physiological Need for life

(breathing). Forget Love and Belonging, Esteem and

Self-Actualization." - @beescolnick

Practise understanding your thoughts. (Google Thought Defusion)

 

Take care of your body and mind by setting clear and unmoving

boundaries.

 

Be self-aware of triggering sources and the impact of social

media, heavy conversations and passive or active protest. 

 

Seek your relaxation, notice and honour emotions/feelings, 

and celebrate every small success.

#1:
#2:
#3:
#4:#BLM



STRENGTH
IN REST:

Active Anti-Racism Leadership

MENTAL HEALTH RESOURCES

Crisis Lines: (Australia)

For feeling anxious/ depressed: Beyond Blue (1300 22 4636)

For Youth aged 5-25 counselling: Kids Helpline (1800 551 800)

For personal or peer crisis: Lifeline (13 11 14)

For anyone contemplating suicide: Suicide Call Service (1300 659 467)

Emergency: Call 000 

 

Crisis Lines: (USA)

For feeling anxious/ depressed: Crisis Text Line

USA: Text HELLO to 741741

UK: Text HELLO to 85258

CANADA: Text HELLO to 686868

For anyone contemplating suicide: 

National Suicide Prevention Lifeline

1-800-273-8255

Emergency: Call 911

 

Dedicated, Inclusive Mental Health Resources For Black People Now:

Dive in Well

Therapy for Black Girls

Sista Afya

Healhaus

Inclusive Therapists

 

 #BLM
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What are my strengths? How can I use them to support BIPOC?

 

What can I do on a personal, individual, mindful level today to

support my growth as an active anti-racist?

 

What can I do on a public, institutional level today to support the

anti-racism movement?

 

What short-term goals/action items can I set for this week?

 

What long-term goals/ action items can I set moving forward?

 

How can I step up as a leader in my space and community?

 

How can I support my own mental health during this time?

 

How can I look out for others' mental health during

this time?

 

 

YOUR
PLAN:

Active Anti-Racism Leadership

#1:
#2:
#3:

WHERE DO I BEGIN?

#4:
#5:
#6:
#7:
#8:
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RESOURCES:

Active Anti-Racism Leadership

"If you're not sure how to respond, LISTEN. If you're not sure

what to read, RESEARCH. If you're not sure what to do,

DONATE. "Not sure" becomes "not my problem" and it's not

enough to be "not sure" when racism is still taking lives.

(And this bloody applies to Australia)." - @irlrubyph

WWW.INSTAGRAM.COM/CHNGE/

SUPPORT ADVOCATES: @blklivesmatter, @colorofchange,

@NAACP, @civilrightsorg, @showingupforracialjustice, @ethelsclub


